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Thomas is a Senior Partner at inQUEST.
With 28 years of experience as a  facilitator, trainer, mentor, 
keynote speaker and coach of transformation and change, 
Thomas‘ mission is to impact and transform thoughts, 
behaviors and lives.

Thomas has worked within public and private business sectors  
and is dedicated to the enhancement of his clients’ 
professional and/or personal endeavors. He is a leading 
facilitator of organizational change, continuous improvement, 
diversity, equity & inclusion, unconscious bias, communication, 
engagement, presentation and leadership skills. 

“The human experience was created for the 
expression of difference with equality.  How 
we treat each other is a reflection of that 
understanding, and our awareness of 
fundamental truths that drive our actions into 
positive engagement and acceptance of 
others across differences.  I firmly believe that 
we cannot have true equality without equity.  
Creating opportunities that are reachable and 
attainable by all is how we elevate our 
society.  DEI is the foundation for humanizing 
humanity.”

Thomas focuses on:

+ Leadership 
development

+ Mentoring

+ Organizational 
Communication

People, processes and purpose are Thomas’ 
passions. He has set out to connect and engage with 
others and help them access a better understanding 
of themselves and the world around them; enabling 
them to expand their ability to live their best life 
expressions. 

Thomas graduated from Georgia Tech where he received his degree in Industrial Engineering. Throughout his career he has 
held positions of executive leadership which include Human Resources, Organizational Development, Operations, Sales and 
Marketing. 

+ Knowledge 
Management

+ Diversity, Equity & 
Inclusion

About inQUEST
We’re building inclusive cultures for a world in constant change—helping 
individuals, teams and organizations think, lead and interact inclusively.
inquestconsulting.com

Find me on LinkedIn


